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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution RASHTRASANT TUKADQJI MAHARAJ NAGPUR
UNI VERSI TY

Name of the head of the Institution Dr. Subhash R Chaudhari

Designation Vi ce Chancel | or

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 0712- 25245417

Mobile no. 9822576404

Registered Email di rectori gac@agpuruniversity.ac.in

Alternate Email igacrtrmu@edi ffmail.com

Address Rashtrasant Tukadoji Maharaj Nagpur,
Uni versity Jamal al Baj aj ,
Admi ni strative Prem sis Anbazari
Bypass, Road.

City/Town Nagpur

State/UT Mahar ashtra




Pincode 440033
2. Institutional Status
University State

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Smita Atul Acharya

Phone no/Alternate Phone no.

07122040459

Mobile no.

7720819520

Registered Email

di rectorigac@agpuruniversity.ac.in

Alternate Email

igacrtmu@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nagpuruni versity.ac.in/p

df / AQAR 18_19_080720. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. nagpuruni versity.ac.in/v2/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 Four Star 3.08 2001 12- Feb- 2001 | 11- Feb- 2006
2 B 2.61 2009 29-Jan- 2009 | 28-Jan-2014
3 A 3.08 2014 10- Dec- 2014 | 09- Dec-2019
6. Date of Establishment of IQAC 08- Sep- 2009

7. Internal Quality Assurance System



https://www.nagpuruniversity.ac.in/pdf/AQAR_18_19_080720.pdf
https://www.nagpuruniversity.ac.in/pdf/AQAR_18_19_080720.pdf
https://www.nagpuruniversity.ac.in/v2/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

RESEARCH REPORT -
COVI D- 19 AWARENESS

15- May- 2020 150

CAMPAI GN

M S TRANI NG REGARDI NG 29- Jan- 2020 54
| QAVS

Two Day National Sem nar 29-Jul - 2020 91
(NAAC)

WORKSHOP ON ' | PR- PATENT
PROCEDURE & | TS
LEGALI TI ES'

02-Jan- 2020 100

Academ ¢ and
Adm ni strative Audit

03- Feb- 2020 46

NI RF 15- Dec- 2019 46
365
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9019_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9019_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9019_Minutes.pdf

1. Twenty Two research coll aborations were established with well
Research Laboratories 2. Effective inplenentation of MS system

and i nternational

reputed national

for centralize data collection for different accreditation process 3.Seven MOUs
are signed with industries to pronote industryinstitute interactions 4. Received

Approxi mately 20 Lakh worth grant from various fundi ng agencies for
292 research publication for SC

| abor at ory devel opnent 5. Overal |

i npact factor with 7 Nationallnternational

research
journal of high

pat ent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| nducti on cum orientation
Newl y admitted student,
nent ee,

Organi zed of
programre for
| mpl enent ati on of nentor

Renedi al and Bridge courses, Enrichnent
of research culture, AAA planning and
execution, NAAC SSR preparation,

Participation in ranking process, MS
Trai ning progranme for teaching and
nont eachi ng faculties

Al'l PGTD Departnent had organi zed

I nduction programe for Newly admitted
students within one nonth of starting
of session. 1. Mentor nentee schene
effectively inplenmented with

di stribution of mentor and nentee at
the starting of session., 2. Renedia

cl ass an bridge courses schenme were
executed for slow and advanced | earner
by identifying slow and advanced

| earner with departnment w se criteria.
Seed noney for research were alloted to
potential reasearchers. For effective

i npl ement ati on, research proposal are
invited and carefully shortlisted by
scrutiny committee . The shortlisted
proj ect were recomended for
presentation and sel ected to search out
potential researcher for distribution
of seed noney. ,To perform Acadeni c and
Adminitrative Audit, expert comiittee
of internal and external nenbers are
fornmed. Audit was perforned in

June, 2020 with conpl eti on of academ c
session 2019 20. , The University was
due for NAACSSR IV cycle subm ssion, in
concern to that docunentation process
had been conpleted., The university had
applied for NIRF ranking and scored al

I ndia | evel ranking between 150 200 M S
system has been devel oped and for

ef fective inplenentation of MS system
training programe was organi zed for
teachi ng and nonteaching faculties.

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9019_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9019_Quality.xlsx

Name of Statutory Body

Meeting Date

| QAC commiittee 07- Apr-2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

RTWMNUM S: WebLi nk: http://iqgans. uni serv
. co.in/dashboard. aspx C oud based
Managerent | nformati on System sof t ware
i s designed and used effectively for
coll ection of acadenic and coacadenmnic
activities required for different
accreditation process on one platform
Li st of currently operational nodul us
inthe MS software is as follows: 1.
Program to collect information of

di fferent academ c prograns run by PGID
departnent of the university. 2.
Students: Senesterw se adnmitted
students information. 3. Staff: To
col l ect Teachi ng and nont eachi ng
faculties information with their

desi gnation, payscale etc. 4. Funding:
Gover nnent, nongovernnment fundi ng
recei ved by various departments for

di fferent academ c, coacadenic
activities. 5. Events: Curricular
cocurricul ar events organi zed by
departnent 6. Ph.D awarded: to coll ect
departnentwi se Ph.D awarded |ist of
students. 7. Publications: Research
Publications |list of departnents. 8.

St ockbook: Recurring and nonrecurring
stock entries. 9. Canpus

appoi ntment/recruitnments: On canpus or
di rect appointnent of students 10.
Students’ training/internship: List of
students doing training and internship.
11. Departmental infrastructure: 12.
Research Project: to collect Research
project fund of departnental faculties
fromdifferent agencies.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBA VBA Mast er of 09/ 06/ 2019
Busi ness Managenent
VEd VEd Mast er of 30/ 05/ 2019
Educati on

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Date of Introduction

Course with Code

Date of Introduction

Programme with
Code

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBA Mast er of Busi ness 09/ 06/ 2019
Managenent
VEd Mast er of Education 30/ 05/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9019_Syllabus_revision_1620749952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9019_programmes_on_employability_1620805001.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9019_Value_added_courses_1620807539.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9019_Projects_undertaken_1620807626.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

In Hi gher Education system the internal quality assurance and external quality
assurance i s devel oped on the basis of feedback given by the stakehol ders i.e.
students, teachers, alummi enployers and parents. Student’s participation in
the deci sion making process is vital for the growh of any Hi gher Education
Institution. The effective student’s feedback system ensures that the students
must participate in various decision nmaki ng processes. Their feedback are

val uabl e to formul ate the | earning and teaching practices. The feedback
comments are considered as the prinmary evidence on which the quality of
curriculum teaching and | earning is evaluated. The Student Feedback Approach
is basically about curriculum designing, processes and franeworks that take
into account students concerns of the quality of the education they receive.
The main enphasis is on to evaluate curriculumdesigning and its’ application
in the present environnent, the report includes findings of the top tasks which
candi dates feel the nbst and | east prepared in. The main objectives of the
feedback systemare as follows: ¢ To provide the platformto the students in
identifying a greater role in the teaching |l earning process ¢ To help the
faculty nodification and i nprovenent in the teachi ng nmethodol ogy at the

Uni versity ¢ To devel op a conmuni cati on channel between the managenent and
students. ¢« To nmaintain the functioning of the University systemin the field
of teaching | earning process, library, sports, admnistration, etc at its |evel
best. RTMNU coll ect the feedback of students at the end of the even senester.
To ensure participation of |arge nunber of students, the admt card of the
exam nation is given after subm ssion of the Feedback formcertificate which is
generated automatically after filling the online formby |ogging on the website
with the help of their enrollnment nunbers. To facilitate the students we have
multi facility centre having nore than 80 conputers for the students. Teachers
Feedback Form The responses of teachers give a guideline to the nanagenent to
substantiate the needs of teachers to inprove the teaching |earning process.
The inputs given by teachers inprove the quality of designing the curricul um
and reviewing it every year as per the needs of the econom c, social and
technical environnent in the country. Alumi Feedback Form The anal ysis of
this formis a tool to inprove the curriculumdesigning. Their feedback al so
hel ps the faculty to nodify and inprove the teaching nmethodol ogy at the
university level. Enployer’s feedback form It provides a guideline to the
academ ¢ bodi es, who are responsible to frane and inplenent the curriculumfor
different disciplines. They are the guiding post to bring change in the
syl |l abus. The anal ysis of these forns gives a bird s eye view how it is
important to bring coordination between interdisciplinary subjects. For e.g.
The role of econonmics in science faculty and role of conmputers in all the
faculties like for English and Marathi for content and blog witing, for
econom cs introduction of R progranm ng, STATA software teaching etc. Thus the
online responses are anal ysed by the commttees set up by I QAC and then

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year




Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 205 3221 Nl 128 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
128 128 10 97 97 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Students Mentoring System (SMS) in RTM Nagpur University enables constructive interaction link between
the students and mentor. The faculty mentor of each department plays a vital role by providing both professional
and personal advice to their mentees. Currently, there are 128 permanent faculty mentors for 3221 mentees
(1:25 ratio) within RTMNU. The RTMNU has integrated students mentoring wherein the faculty mentor provides
assistance to the students in their professional and personal growth and development. Objectives of the Student
Mentoring System in RTMNU are: « To emphasize on the development of students by providing personal
counselling sessions with the students. ¢ To provide equitable service to all the students irrespective of their
background. « To identify the slow learners and advance learners within the departments. (These eventually
make helps in arranging remedial learning mechanisms available to them throughout the academic session). ¢
To reduces the drop-out rate of the students. « To coordinate with parents regarding the progress of their ward.
To allows continuous discussion and deliberations between the faculty and research scholars for successful and
timely completion and incubation of mentee’s research projects and research activities. « To provide a facility to
the students to meet Mentors individually or in groups for counseling. « To make mentee aware about
professional opportunities and collaborations. The Head of the Department, in the beginning of the academic
session (till the students clears the final semester examination) allot the students as mentee to the faculty
members as per the available students-faculty ratio. The mentor usually fixes a prescribe time during the working
hours to provide guidance and counselling to these mentees within the premises of the department. The faculty
mentors regularly report and discusses with the HoDs about the progress and development of their mentees.
This helps in identifying the required solutions. Advantages of RTMNU’s SMS: « It helps in identifying the
strengths and weakness of the students. « It allows the mentor to know the academic and psychological needs of
the students and guiding them accordingly. ¢ It provides required orientation to the newly joined students and
creates enthusiasm within students towards the course. « It helps in getting the feedback and eventually helps in
the improvement of the SMS within the university. ¢ It aids in building a disciplined atmosphere within the
department as well as within the University. « It encourages the participation of students in the multi-skilled
academic as well as extra-curricular activities. ¢ It helps in customizing the remedial and bridge classes as per
the needs and requirements of the students. ¢ It develops friendly relationship between the faculty and students.
The SMS with RTMNU is thoughtfully design and structured initiative, which allows the mentors to lay the
foundation for the students to reach greater heights in their professional lives, and thereby establishes a unique



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9019_Demand_ratio_1620808246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9019_ict_tools_1620818649.xlsx

personal/ professional relationship between the students, faculties and the departments.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3426 128 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

248 128 120 Nill 128

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Shanrao Pr of essor Inter National
I ndersay Koreti Travel Fell owship
by I ndia Council of
Hi storical Research

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
337 3820 8. 00

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. nagpuruni versity. ac.in/v2/Prograne_Qutcones. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9019_Honours_recieved_1620819140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9019_Evaluation_1620819188.xlsx
https://www.nagpuruniversity.ac.in/v2/Programe_Outcomes.php

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. nagpuruni versity.ac.in/v2/ 1 QAC. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher | Name of the award
awarded the

fellowship

Date of award

Awarding agency

I nt er nati onal

Dr. Ni shi kant
Anbadas Raut

I nt ernati onal
Travel grants
to attend confe
rencelnternatio
nal travel
grant to attend
conference2019
AAPS Phar nsci

20/ 02/ 2020

SCI ENCE AND
ENG NEERI NG
RESEARCH BOARD

| nt er nati onal

360, USA
Dr Smta I nternational
Acharya Travel grant to
attend

Conf er ence
Solid state
| oni cs-2019

13/ 11/ 2020

Sci ence and
Engi neeri ng
boar d

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 365 BANRF
JRF 365 CSMNRF
JRF 730 CSIR
Proj ect Associ ate 365 UGC- DEA- CSR, I ndore
JRF 120 | CVR
JRF 180 | CVR
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 Al CTE 16. 4 16. 4
Proj ects
M nor 365 MATRU SEVWA 2.4 2.4
Proj ects SANGH | NSTI TUTE
OF SOCI AL WORK



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9019_Pass_percentage_1620819991.xlsx
https://www.nagpuruniversity.ac.in/v2/IQAC.php
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/9019_Teachers_fellowship_1620821010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/9019_Research_Assoc_1620821079.xlsx

Maj or 730

Proj ects

UGC- DAE- CSR

. 26

2.13

View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Two Day Wor kshop on

Machi ne Learni ng and Deep

Learning wi th MATLAB

Depart nent of
El ectroni cs and conput er
Sci ence

27/ 09/ 2019

One week wor kshop on
Al gorithnms and Data
Structures for Buisiness
Dat a Sci ence

Depart ment of
El ectroni cs and conput er
Sci ence

27/ 12/ 2019

Three Day Wrkshop on
Programm ng in MATLAB

Depart nment of
El ectroni cs and conput er
Sci ence

05/ 01/ 2020

Two Day Wbr kshop on
Raspberry Pi based | oT
Devi ces

Depart nment of
El ectroni cs and conput er
Sci ence

14/ 03/ 2020

15 days Workshop cum

Trai ni ng on Experi nment al

Ani mal , Instrunment and

sof tware Handl i ng Under

co-curricul ar Progranma
20109.

Depart nent of
Phar maceuti cal Science

07/ 12/ 2019

I nt egrat ed Wor kshop on
Anci ent DNA and
Reconstruction of the
Past

Depart ment of
Phar maceuti cal Science

24/ 12/ 2019

Nati onal Sem nar on
Resear ch Techni ques and
Areas in Phil osophy

Depart nment of
Phi | osophy

08/ 02/ 2020

Wor kshop on | PR- Pat ent
procedure its legalities

Departnment of Law

01/ 02/ 2020

Wor kshop worren
Ent er preneur shi p
devel opment

Department of Business
Managenent

16/ 10/ 2020

Nat i onal Webi nar St eps
to unl ock econom es at
| ocal and gl obal |evel

Depart ment of Business
Managenent

07/ 06/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Vi dar bha Prof. S.J. R P. Samarth 16/ 06/ 2020 Teacher
Rat na Awar d. Dhobl e Smarak Samiti,
Nagpur
I nt er nati onal Dr. Satish Second 16/ 11/ 2019 Teacher
Sci enti st Jagannat h I nt ernati onal



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9019_Research_Fund_1620821375.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/9019_Seminars_conducted_1620822038.xlsx

Awar ds on
Engi neeri ng
Sci ence and

Shar na

Sci enti st Award
on Engi neering
Sci ence and

Medi ci ne Medi ¢
Advances in P Dr. SSK Atre I nternational 15/ 02/ 2020 Resear ch
hysi cal , Chem ca Conf erence on Schol ar
| Mat hemati cal Advances In
Sci ences Physi cal ,
Chem cal and
Mat hemat i cal
Sci ences, RTMNU
Advances in P Anupana D. I nt ernati onal 14/ 02/ 2020 Resear ch
hysi cal , Chem ca Sakhar e Conf erence on Schol ar
| Mat hemati cal Advances In
Sci ences Physi cal ,
Chem cal and
Mat hemat i cal
Sci ences, RTMNU
Green Energy Udaynar ayan CGover nnent 28/ 02/ 2020 Resear ch
for Sustainable Singh S. pol yt echni c Schol ar
Devel opnent Kushwaha Nagpur and
2020 Mahar ashtra
State Coard
Techni ca
Educati on,
Munbai
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 | NCUBEI N MBI nS Ast at ech Robot i cs, 25/ 09/ 2019
Foundati on Technol ogi es |Manuf acturin
pvt. 1td, g, Aviation
Nsenbl e
Technol ogy
pvt. 1td,
Pashaan
Technol ogy

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Dept. of Linguistics, Rashtrasant 1
Tukadoji Maharaj Nagpur University,
Nagpur
Dept. of Pali Prakrit, Rashtrasant 8
Tukadoji Maharaj Nagpur University,
Nagpur
Dept. of Pharmaceutical Scienes, 6
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity, Nagpur




Dept. of Physics Rashtrasant Tuakdoj i 14
Mahar aj Nagpur University Nagpur
Dept. of Political Science 5
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity
Dept. of Sociol ogy, Rashtrasant 1
Tukadoj i Maharaj Nagpur University,
Nagpur
Dept. of Statistics Rashtrasant 1
Tukadoji Maharaj Nagpur University
Dept. of Zool ogy, Rashtrasant 2
Tukadoji Maharaj Nagpur University,
Nagpur
Raji v Gandhi Bio- Technol ogy Centre 1
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity
Rashtrasant Tukadoji Maharaj Nagpur 2
Uni versities Dr. Ambedkar College of
Law Nagpur
Dept. of Biochem stry Rashtrasant 2
Tukadoj i Maharaj Nagpur University
Dept. of Mathematics Rashtrasant 1
Tukadoj i Maharaj Nagpur University
Dept. of Pharnmaceutical Sciences 2
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity
Dept. of Psychol ogy Rashtrasant 1
Tukadoj i Maharaj Nagpur University
Inter Institutional Computer Center, 1
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity, Nagpur
Dept. of Chem stry Rashtrasant 3
Tukadoj i Maharaj Nagpur University
Busi ness Adm ni stration Bui siness 1
Managenent, Rashtrasant Tukadoj i
Maharaj Nagpur University, Nagpur
Centre for Sericulture Biological 1
Pest Managenent Research Rashtrasant
Tukadoj i Maharaj Nagpur University
Dept. of Botany, Rashtrasant Tukadoji 6
Maharaj Nagpur University, Nagpur
Dept. of Education, Rashtrasant 4
Tukadoji Maharaj Nagpur University,
Nagpur
Dept. of Library Information Science, 4
Rashtrasant Tukadoji Maharaj Nagpur
Uni versity, Nagpur
Dept. of Mass Conmuni cati on, 3

Rashtrasant Tukadoji Maharaj Nagpur
Uni versity, Nagpur




Dept. of Ancient Indian History
Cul ture Archaeol ogy, Rashtrasant
Tukadoji Maharaj Nagpur University,
Nagpur

Dept .
Rashtrasant Tukadoj i
Uni versity,

of Bui si ness Managenent,
Mahar aj Nagpur
Nagpur

Dept .
Rasht rasant Tukadoj i

of Commerce Managenent
Mahar aj

Dept .
Tukadoj i

of Econoni cs Rashtrasant
Mahar aj Nagpur University

Dept. of English Rashtrasant Tukadoji
Maharaj Nagpur University Nagpur

Dept. of Geol ogy Rashtrasant Tukadoji
Mahar aj Nagpur University Nagpur

Dept. of Hindi
Mahar aj Nagpur

Rashtrasant Tukadoj i
Uni versity Nagpur

Dept. of Hindi
Mahar aj Nagpur

Rasht rasant Tukadoj i
Uni versity Nagpur

Dept .
Mahar aj

of Law Rashtrasant Tukadoji
Nagpur Uni versity Nagpur

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Geol ogy

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Depar nent O 1 Nill
Li brary And
I nformati on Sci ence
Nat i onal Depart nment of 3 Ni |
Phar maceuti ca
Sci ences
I nt ernati onal Depart nment of 47 Nill
Phar maceuti ca
Sci ences
I nt er nati onal Depart nent of 145 Ni |
Physi cs
Nat i onal Depat nent O 1 N
Busi ness Managenent
Nat i onal Departnment O 2 Ni |
Bot any
Nat i onal Departnment O 1 Ni |
Chemi stry
I nt er nati onal Department O 6 Ni |
Chem stry
Nat i onal Departnment O 4 Ni |
CGeol ogy
I nt ernati onal Departnment O 26 Ni |

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9019_journals_notified_on_UGC_1620823191.xlsx

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Depart nent of El ectronics and 3
Conput er Sci ence
Depart nment of Geol ogy 1
Department of Hindi 5
Departnment of History 2
Departnment of Pharnmacy 1
Depart nent of Phil osophy 2
Depart nment of Physics 3
Departnent of Public Admnistration 4
Depart nent of Soci ol ogy 1
Departnment OF Travel and tourism 1
View File
3.4.4 — Patents published/awarded/applied during the year
Patent Details Patent status Patent Number Date of Award
Novel Appar at us Publ i shed 20182101601 08/ 11/ 2019
for Assessnent of
Anger - Li ke Behavi or
in The Rodents
Synt hesi s of Publ i shed 201921032009 A 01/11/2019
EU TTA) 3 Dmphen
Hybrid Organic
Conpl ex
Process for Publ i shed 201921035528 A 01/11/2019
Synt hesi s of CE3CO
DOPED Basi f 6
Phosphor
Aut onati c Publ i shed 201921029249 A 25/ 10/ 2019
M crocontrol | er
Based | CE
Deer osti ng
I nst runent
PROCESS FOR Publ i shed 201921020617 A 29/ 11/ 2019
PREPARATI ON OF
ANTI M CROBI AL
NANCEMULSI ON
System for Energy Publ i shed 202021006706 A 19/ 06/ 2020
Har vesti ng
AN U tra Violet Publ i shed 202011020691 A 26/ 06/ 2020
Sanitizer for PPE
Kits, Pollice
Uni form and cl ot hes
Fabrication of Publ i shed 201921021273 19/ 05/ 2019
Ext ended vol t age
symretric
super capaci t or



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9019_Books_and_Chapters_1620823489.xlsx

Devi ce and et hod
for fabricating
sane

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem 11 8 3 1
nar s/ Wor kshops
Present ed 13 47 1 Nill
paper s
Resour ce 15 14 Nill 1
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/9019_Patents_published_1620824012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9019_Bibliometrics_1620825273.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9019_Index_1620825377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9019_Faculty_participation_1620825604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9019_Revenue_1620825683.xlsx

collaborating agency

participated in such
activities

participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS Excel | ent SWAM  RANVANAND 500
District Team TEERTH MARATHWADA
UNI VERSI TY NANDED
Dnyant eert h,
VI shnupur |, Nanded
431606 Maharashtra
State (1 NDIA)
Ut karsh State Creative Dance NSS, Mnistry of 1
Level Soci o- Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtr a
Uni versity, Jal gaon
Ut karsh State Treatre NSS, Mnistry of 1
Level Soci o- Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra
Uni versity, Jal gaon
Ut karsh State Group Song NSS, Mnistry of 10
Level Soci o- Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra
Uni versity, Jal gaon
Ut karsh State I ndi an Fol k Art NSS, Mnistry of 1
Level Soci o- Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra
Uni versity, Jal gaon
U karsh State Sl ogan witing NSS, M nistry of 1
Level Soci o- Post er Conpetition Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra
Uni versity, Jal gaon
Ut karsh State Musi ¢ Conpetition NSS, Mnistry of 12
Level Soci o- Techni cal hi gher
Cul tural Educati on and



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9019_Extension_1620825756.xlsx

Conpetitions

Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra

Chaudhary North
Mahar ashtra
Uni versity, Jal gaon

Uni versity, Jal gaon
Ut karsh State Best Actor Award NSS, Mnistry of 1
Level Soci o- (Golden Grl Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai
Chaudhary North
Mahar ashtra
Uni versity, Jal gaon
Ut karsh State Best W nner team NSS, Mnistry of 100
Level Soci o- Techni cal hi gher
Cul tural Educati on and
Conpetitions Kavi yatri Bahi nabai

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Sharing of | mpr oved Tai yuan 01/12/ 2019 30/ 11/ 2020 Dr Sanj ay
Resear ch steady-state | University Dhobl e
Facilities |photol um nes of
cence Technol ogy,
derived from| Coll Phys
t he Opt oel ect
conpensati on TAl YUAN,
of the charg PEOPLES R
e-i nmbal ance |CHI NA Enail :
i n Ca3My3( PO [huangxy04@?2
4) (4): Eus 6. com



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9019_Awards_for_extension_1620826291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9019_Students_in_extension_1620826345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9019_Collab_activities_1620826441.xlsx

phosphor

Sharing of Novel Uni versity 01/ 06/ 2019 31/ 05/ 2020 Dr Sanj ay
Resear ch hi ghly of the Free Dhobl e
Facilities | um nescent | State, Dept
doubl e- Phys, BLOEMF
perovskite C ONTEI N
a2GdsSh06: Eu3 |SOUTH AFRI CA
red Enei | : koaol e
phosphor s hl ohonol o@m
wi th high ail.com
color purity
for white
LEDs:
Synt hesi s,
crystal
structure,
and phot ol um
i nescence
properties
Sharing of Doubl e Tai yuan 15/ 07/ 2020 29/ 12/ 2020 Dr Sanj ay
Resear ch perovskite C Uni v Dhobl e
Facilities |a2LuTaO6: Eu3 Technol
red-emtting Col | Phys
phosphors: Opt oel ect,
Synt hesi s, Tai yuan
structure 030024,
and phot ol um Shanxi ,
i nescence ch Peopl es R
aracteristic |China, Enail
S - huangxy04@
26. com
Research c Naval Mat 01/ 06/ 2019 31/ 07/ 2020 Dr Smita
ol | aboration | Expl orati on Res Lab, Acharya
for of Atomc Anmber nat h
fabrication Scal e 421506,
of fuel cell Changes Thane, India
during and Bhabha
Oxygen At om Res
Vacancy Cr, Atom
Di ssoci ati on Mol Phys
Mechanismin | Div, Minbai
Nanost ruct ur 400085,
e Co- Doped |[Maharashtra
Ceria: As I ndi a,
El ectrol ytes |Email : saha2
for I T-SOFC [75@ahoo. com
Sharing of An Tai nan 01/ 02/ 2019 31/ 12/ 2019 Dr C
Resear ch efficient on Uni v Masr am
Facilities |[lineloffline Technol ,
| D- based Dept
short I nf or mat
sighature Managenent ,
procedur e 529
usi ng Zhongzheng
ext ended Rd, Tai nan
chaotic maps | 710, Tai wan




Ent er prene Ent er prene 01/ 10/ 2020 Nill Nill
urship urship Mahar ashtra
Trai ning and |Trai ni ng and |Cener Enterp
Resear ch Resear ch reneur ship
Devel opnent
( MECD)
View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Sci ence Technol ogy
Conmi ssi on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Raj i v Gandhi 01/12/2019 Assi stance for ST 500

Application through
Uni versity System

Zi m Laboratories 15/ 01/ 2020
Li m ted Nagpur

I nteraction, 250
Resear ch
Col | abor ati on
Student Internship
, Pl acement Hel p

Shri-Shail Herbs 15/ 01/ 2020
Pvt, Ltd., Nahgpur

| nteraction, 250
Research
Col | abor ati on
Student Internship
, Pl acenent Hel p

N ti ka 15/ 01/ 2020
Phar naceut i cal
Specialities
Private Limted

I nt eracti on, 250
Resear ch
Col | abor ati on
Student Internship

Devel opnent ( MECD)

Nagpur , Pl acenent Hel p
Aroma Her bs And 15/ 01/ 2020 I nteraction, 250
Ayur vedi c Resear ch
I ndustries Pvt. Col | aborati on
Ltd, nagpur Student Internship
, Pl acenment Help
Vai pani Her bal 15/ 12/ 2020 I nt eracti on, 250
Nagpur Resear ch
Col | abor ati on
Student Internship
, Pl acenent Hel p
Mahar ashtra 04/ 10/ 2020 Ent er preneur ship 500
Centre Trai ni ng and
Ent er preneur shi p Resear ch

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4169

1608



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9019_Linkages_1620827193.xlsx

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year

Canpus Area Exi sting

Cl ass roons Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equipnents Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| LMS- LI BSYS Ver Ful I'y Version 10 1996
10 on RHEL 7.0 with
LSmart RFID
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18790 204 2127 28 20917 232
Books
e- Books 904 11 137 18 1041 29
Jour nal s 910 38 210 12 1120 50
e- 16221 5 7030 Nill 23251 5
Journal s
Weedi ng 3018 13 Nill Nill 3018 13
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9019_augmentation_details_1621066490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9019_Library_1621066760.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9019_e-content_by_teachers_1621066816.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 406 27 204 0 0 25 1 1024 11
g
Added 227 0 0 0 1 1 0 0 0
Tot al 633 27 204 0 1 26 1 1024 11

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10240 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Center

http://igans. uni serv. co. i n/ Docunent Read
er. aspx?doci d=4737

Audi o visual centre

http://igans. uni serv. co. i n/ Docunent Read
er. aspx?doci d=4737

Lecture Capturing System (LCS)

http://igans. uni serv. co. i n/ Docunent Read
er . aspx?doci d=4788

editing

M xi ng equi prent and software for

http://igans. uni serv. co. i n/ Docunent Read
er. aspx?doci d=4737

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

662 662

292 292

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The R T M Nagpur
its physical,

Oficer.

of fice prem ses, classroons,

equi pment provi ders.

| apt ops, desktops, printers,

W-Fi,

Uni versity has specific departnents to maintain and utilize
academ ¢ and support facilities.
infrastructure facilities in the University is |ooked after
He/ She nonitors the housekeepi ng work of canpus prem ses including
auditorium quarters,

e« The mai ntenance and upkeep of
by the Estate
and al so takes

hostel s, etc.

care of the campus beautification. ¢ The nmai ntenance of equiprent |ike
generator sets, general illumnation, power distribution system solar panels
etc. and al so nmai ntenance of equi pnent for water punping plants, sewage, etc.,

are undertaken as per the preventive maintenance schedul es in accordance wth
gui del i nes provi ded by the equi pment supplier. e

and other security equiprment are maintained by I T department through the
e Teachi ng aids such as LCD Projectors,

Surveil |l ance and CCTV caner as

PA systens,

etc., are nmintained by respective



http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4788
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4788
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737
http://iqams.uniserv.co.in/DocumentReader.aspx?docid=4737

departnents. ¢ Firefighting equipnent in various blocks, classroons,
| aboratories, hostels, offices, etc., are maintained by engi neering departnent.
e University vehicles (viz. Cars, Tractors, Jeeps, Tenpo, etc.) are maintained
by the transport departnent of the University. Cvil Electrical Mintenance:

Executive Engineer of the University carries out the civil and electrica
mai nt enance work, supported by his/her team of Assistant Engineer (Civil) and
Jr. Engineer (Electrical). The civil and electrical naintenance of the entire

canmpus i s nonitored and executed by the Executive Engineer. Laboratory
Equi pnent: Equi prent and machi nery in various |aboratories of the University
and its departments are maintained by the Laboratory In-charge under advice of
Head of Departnent. Inter Institutional Conputer Centre receives support for
conputers, software and UPS mai nt enance froma Technical Cell, headed by
Li brary Science Department. This provides integrated IT services for snooth
running of IT related equi prent and website upgradation of the University.

Li brary: RTM Nagpur University’'s Know edge Resource Centre is headed by a
Director, who is supported by Dy. Librarian, Information Scientist, Assistant
Li brarian, Library Assistant and Library Attendants. Al assistance for
searching and | endi ng of books and know edge resources in the library is done
by the concerned staff for facilitating students and enpl oyees. Health Centre:
Heal th Centre of the University is headed by a Medical Oficer, a pharnmacist, a
Clerk and ot her paranedical staff. Free nedical treatnment and free nmedicines
are provided to students of the University. Requirenents of University
enpl oyees, sporting activities and energency nedical aid to students is
provi ded, round the clock, through the Health Centre. Sports: The Sports W ng
i s headed by Students Wl fare Departnent, which is supported by few Sub-
Committees. Sports facility of all kind, including 400 M cinder track, play
grounds for Khokho, Kabaddi, Volleyball, Handball, Football, Hockey and
Cricket, indoor halls for Table Tennis, courts for Basketball and Tennis,

i nternational standard Badmi nton courts, Sports gallery around the sports
pavilion, Basketball pavilion, flood |it courts, sw mming pool and nulti purpose
gymasi um are shared anong all desirous players fromvarious departnents of the
Uni versity. Maintenance and repairs expenses are incurred and accounted for as
per accounting code of Mharashtra Public Universities Act. Accordingly,
mai nt enance and repairs expenses of |ess than Rs.5,000/- are

https://www.nagpuruniversity.ac.in/pdf/developmentplan.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Aid 107 445500
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent of 1179 3339826
I ndia Post-Matric
Schol arshi p OBC

b) I nternati onal Nill Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.nagpuruniversity.ac.in/pdf/developmentplan.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9019_Scholarships_1621069318.xlsx

on Choosing the
Right Direction in

Lecture on 02/ 09/ 2019 80 Dr Tarun
“Personal ity Shrivasta, N C,
Devel opnent and Nagpur
Soft Skills”
Two Day Wbr kshop 12/ 02/ 2020 31 Ms. Swati Naidu

Mar anmpudi , W ngs
Soft-Skill Training

Life Institute, Nagpur,
9823178045 ( Soft
Skills)
Yoga activity and 02/ 10/ 2019 50 P V Wat kar, Head,
Sarvadhar ma Prayer P. G Dept of

Gandhi an Thought

Language 01/ 07/ 2019 90
Progr amme

Depart nment of
Engl i sh

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Nill Nill Ni Tl Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9019_Development_Schemes_1621070523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9019_Placement_1621070730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9019_Progression_1621070823.xlsx

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2020

35th
Nat i onal
Yout h
Festi val
Am ty
UTSVA 2020
For Debate

Nat i onal

Nill

1

Ni |l

Deepal i
V. Tekam

2020

35t h
Nat i onal
Yout h
Festi val
Amty
UTSVA 2020
for Indian
Cl assi cal
Vocal

Nat i onal

Nill

NIl

Hri shi kesh
P.
Kar mar kar

2020

35th
Nat i onal
Yout h
Festi val
Am ty
UTSVA 2020
for skit

Nat i onal

Nill

Ni |l

Mukesh
Thakur

2020

35t h
Nat i onal
Yout h
Festi val
Aty
UTSVA 2020
for Indian
Cl assi cal
Per cussi on

Nat i onal

Nill

NIl

Ram
Khadse

2020

35th

Nat i onal
Yout h

Festi val
Am ty

Nat i onal

Nill

Ni |l

Roshni
Pal i mkar
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UTSVA 2020
for
Col | age

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the Maharashtra Public University Act 2016, section 72(10) and Section
99 (10), formation of Student Council is conpul sory before the 30th Septenber
of every Academni c Cal endar year. The University has an active Student Counci
which is constituted according to the provisions nmade in the MPU Act. The
Student Council is a very active body of students, as can be gauged fromthe
followi ng functions it perfornms: Functions of Students Council: 1. To | ook
after the welfare of students 2. To pronote and coordi nate the extracurricul ar
activities of different students’ associations and conmttees which are
constituted at the university level, like Art Crcle, Gynkhana Committ ee,
El ocution and Debate Committee, Literary Comrittee, etc. 3. To pronote
denocratic outl ook, civic sense and spirit of oneness anbngst students 4. To
i ncul cate a sense of noral and humanitarian val ues and national i sm anong
students 5. To pronote sense of belonging and commitnent to betternent of
society and State 6. To pronote and maintain discipline anbng students on
campus 7. To organi ze various activities for pronoting cultural, social and
personal ity devel opment of the students 8. To proactively assist in resolving
difficulties and grievances of the students within its jurisdiction 9. To
suggest innovative ideas and schenes for students’ welfare to respective
conmpetent authorities 10. To contribute in devel opi ng goodw || and perception
about the University/ college/ institution in the society 11. To suggest to the
adm ni stration of the University/college/institution about appropriate steps to
be taken regarding discipline, security and safety issues of students 12. To
suggest appropriate neasures for elevating quality and excell ence in education
13. To pronote nore participation of students in different events such as
sports, culture and other outreach progranmes 14. To strive for provision of
the basic anenities and facilities to the students 15. To assist in the process
of fram ng and inplenentation of different types of feedback mechanisns 16. To
prepare the annual report of activities of the Student Council and submt the
same to Principal/Director/Pro-Vice-Chancellor, as the case may be, with a copy
to the Board of Students Devel opnent of the University 17. To perform such
ot her functions and duties as nmay be assigned to it by the Principal/ Drector/
Pro- Vi ce- Chancel l or, as the case nay be, fromtinme to tine. Role of Student
Council in academ c and admi ni strative bodi es: The Student Council is a vibrant
body of students and plays a decisive role in a variety of matters of the
University. There is direct representation of students on inportant bodies
i ncluding the academ ¢ adm nistrative bodi es/comm ttees of R T.M Nagpur
University. The el ected President and Secretary of the Student Council becone
the ex-officio nenbers of followi ng statutory bodies of the university. 1. The
Senate 2. The Managenent Council 3. The Board of Students’ Devel opnent 4. The
Board of Sports Physical Education 5. Students’ Devel opnent Cell. 6. The
Student Council is not only instrunental but plays a vital role in organizing
Yout h Festivals such as |ndradhanushya, Avi shkaar and Avhaan, which nobilises
students fromvarious colleges, institutions and departnments of the University.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

RTM Nagpur University has a registered Alummi Associ ati on bearing Registration
No. MH 692/ 14(N) dated 23rd August 2014. The University has a strong base of
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Alummi and close |ink between the Alumi, staff and students. There is a w de
list of RTMNU al utmi who have gi ven val uabl e contribution in Nation Building.
Few of them are Late Justice Mhanmad H dayatul | ah, Forner Vice-president of
India, Late P V Narasimha Rao, Fornmer Prine Mnister of India, Shri Nitin
Gadkari, Union Transport M nister, Dr Shekhar C Mande, Shanti Swaroop Bhat nagar
Award wi nner, Director CSIR, Shri Sharad Arvind Bobde, 47th Chief Justice of

I ndia, Shri Devendra Fadnavis, Ex-chief Mnister of Maharashtra and nany nore.
Current Executive committee of RTM Nagpur University s Al umnmi Association: Sr
No. Name of executive nmenbers Executive post 1 Shri Ntin Ronghe President 2 Dr
A D Choudhary Vice-president 3 Shri Sudhir Palliwal General secretary 4 Shri

Anj ad M Khan Joint General Secretary 5 Shri Abhi shek Agrawal Treasurer 6 Adv
Chandragupta Samarth Ex Comm ttee nenber 7 Dr Raj kumar Rathi Ex Committee
menber 8 Shri Sushil Fatepuriya Ex Conmittee nmenber 9 Shri N V Subramani am Ex
Committee nenber 10 Shri Avinash Pendse Ex Committee nenber 11 Adv Sangeet a

M shra Ex Committee nmenber The few notable contributions of A ummi through
various neans are: Alumi Mentorship: The university frequently invites the
menbers of Al umi association for guest |lectures and to share their work
experience. As RTMNU al ummi have a broad experience of working in various
organi zati ons across various fields of activities, they provide career guidance
and hel p students to choose better field as per their career aspiration. They
al so hel p students by providing sunmer, wi nter internship project ensuring
experiential learning of students. Alumi as Academ c Advisory: Al umi feedback
is taken to enrich the course curriculumas per the changing regional, social,
national and international scenario. Their val uabl e suggestions help the

Uni versity to devel op the innovative syllabus and course curriculum for various
prograns. Monetary and Non-nonetary Contribution: The Al umi Association
actively provides nonetary contribution for student welfare and renovation of

| aboratory and infrastructural facilities i.e. Auditoriumrenovation, |ICT at
class roonms, books for needy students etc. The Alummi regularly contribute to

t he devel opnent of university in various capacities. Alumi help to get

official permssions to visit highly advanced governnent | aboratories and

i ndustries for educational visit, which are not easily accessible for students
and general public. Alumi neet: Every year university organizes Alumi meet to
provide platformto share Alumi feelings and experiences w th students,
faculties, admi nistrators of university.

5.4.2 — No. of registered Alumni:

3000

5.4.3 — Alumni contribution during the year (in Rupees) :

10540102

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The concept of decentralization and participati on has becone inportant in the
endeavour to inprove effectiveness of the University and devel opnment of its
students. The authorities of University conprises of the Senate, the Managenent
Council, the Board of Deans, the Board of Sub-canpuses of the university, the
Boards of Studies, the Board of University Departnents and Inter-disciplinary
studi es, the Board of Information Technol ogy, the Board of National and
I nternational Linkages, the Board for Innovation, Incubation and Enterprise and




the Board of Research. These bodi es conprise of menbers from various sections
such as academ c, non-academ c, industry, profession, etc., and this depicts
participation of various stakehol ders of society. Decentralization: The
decision levels of the University adm nistration can be categorized as: 1
Acadeni ¢ Deci sions — include curriculumrestructuring, appointnment of
exam ners/referees, revision of schene of exam nation, policy for research,
etc. 2. Administrative Decisions — include recruitnent, training and pronotions
of teaching/ non-teaching staff, nornms for regulating affiliated coll eges, etc.
3. Policy Decisions — include fram ng various policies such as financial
resource nobilization, pronotion of research and innovation, devel opment and
mai nt enance of the physical and technical infrastructure, etc. The University
undoubt edly practices a decentralized and participative nechanismfor all these
deci sions. Various authorities/bodies set up under the purview of the MPU Act,
2016, in nost cases, take decisions at the |lowest |level in hierarchy and then
pass themup for evaluation by higher authorities for final approval. Case of
Decentralization: The revision of curriculumof a particular subject is first
deci ded by the Board of Studies for that subject. This decision is then
reconmended to the next higher authority in the hierarchy i.e. Faculty where
the decision is evaluated and is then recomended to the highest authority i.e.
Acadeni ¢ Council to evaluate and approve the revised curriculum Participative
Managenent RTM Nagpur University encourages involvenent of all its stakehol ders
in the anal ysis of problens, devel opnent of strategies, and inplenentation of
solutions related to acadenic, administrative and research matters.
Accordi ngly, academn cians, alumi, professionals fromindustry, representative
from Governnent, representatives from other sections of society, expert
i ndi vidual s and students are invited to participate in decision making. Case of
Partici pative Managenent Syllabus revision and inplenentation of Choice Based
Credit System (CBCS), in 2015, can be considered as an exanple here. The
st akehol ders involved in the syllabus revision and i ntroducti on of CBCS pattern
were: 1.Student representatives 2. Industry professionals 3. Research Experts
4. Representatives of RTM Nagpur University 5. Board of Studies 6. Faculties 7.
Managenent Council On the basis of feedback and suggestions received from above
st akehol ders of RTM Nagpur University, the Board of Studies put forth its
reconmendati on of introducing the CBCS pattern in various courses. The
Facul ties, after due consideration, reconmended the introduction of CBCS

pattern to the Academ c Council. This has served the objective of staying
updated on current trends and acadenmi c requirenents of industry. Subsequently,
on the resolutions passed by the Academi ¢ Council in its neeting, the Choice

Based Credit Systemwas inplenented w.e.f. Academ c Year 2016-17.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Adnmission in all the PG
departnents of RTMNU i s done purely on
the basis of merit along with the
accurate application of reservation
nornms and polices given by the
Governnent of India. The adm ssion
brochure (along with fees structure,
nunber of seats, course code etc) for
all courses is displayed well in
advance on the website. Since 2017,
RTMNU i s successfully conducting




Central i sed Admi ssion Process (CAP)
which is conpletely online and students
friendly process. The subnmi ssion of
forns docunents, display of nmerit |ist
and all otnment of seats is done online.
RTM\U website does have an excl usive
adm ssion portal which takes care of
the PG adm ssion process conpletely.
Uni versity al so assign various coll eges
(within its jurisdiction) and
affiliated to it as facilitation
centres, for helping the students in
filing the formand choosing the
col I ege online.

Industry Interaction / Collaboration

The University has initiated
systematic efforts to nurture its
relationship with industry as a
potential source of consultancy and
proj ect-based financial support.
Industrial participation is expected
for intellectual support by bringing
cutting edge research oriented probl ens
on the platter. Centre for Innovation,
I ncubation Linkages “RTMNU | NCUBEI N
Foundati on” has been set up to pronote
i nnovative startups through the
Uni versity ecosystem It facilitates
and hone ideas and innovations that are
useful to the society and address sone
of the problens faced through
devel opnment of product, process and
servi ces.

Human Resour ce Managenent

RTMNU consi ders HRM as one of its
strategic and rational facet, thereby
organises its intellectuals both
individually as well as collectively
right fromthe date of appointnent till
retirenent. The Establishnment Section
of the university is consigned with
enpl oyi ng/ recruiting human resource in
the university as per the requirenent.
The General Administration (GA) Section
does work towards managi ng the process
of evaluation of skills, know edge,
capacities and capabilities of the
human resource by applying the UGC CAS
nornms. The UGC- Human Resource
Devel opnent Centre of RTMNU invol ves in
pr of essi onal devel opment of faculty on
a continuous basis by providing a
pl at form t hrough whi ch faculty and
of ficers can enrich their know edge,

i mbi be heal thy work culture practices
and acquire information about new
i deas, | atest methodol ogi es, process
and techni ques.

Li brary, | CT and Physi cal

The RTMNU have central library i.e.




Infrastructure / Instrunentation

Dr. V.B. Kolte Know edge Resource
Centre (Main Library) having a
conmbi nation of carefully selected
traditional as well as contenporary
val uabl e books, reference books,
journal s, periodicals, nagazines etc.
The library is open from10.00 a.mto
11. 00 pmon all working days. Al ong
with this, each departnment being the
research centre is provided with in-
house library for students/ research
scholars Al so, the Narshima Rao Digital
Li brary (E-Library) of the RTM Nagpur
Uni versity provides the online digital
library facility to the research
Schol ars and students where they can
access to the National Digital Library,
OPAC, Online Research resources
i nclusive of journals, e-books,

i nflibnet, shodhganga etc.

Research and Devel oprent

Research is the core focus area for
the University and several initiatives
have been taken. In order to enhance
the quality of research and devel opnent
uni versity has a strategy to strengthen
the RD structure by way of pronoting
teachers and students to achi eve higher
goal s and provi des them necessary
facilities, funds and infrastructure.
During 2019-20 the university filed 7
patents, published 295 research papers
as per web of science list, 50 articles
in conference proceedings and 17 books
and teachers brought laurel in
different fields. University teachers
received 3 prestigious international
fell owshi ps and established 10 coveted
research col |l aboration and |inkages.
The average nunber of publications per
teacher during 2019-20 was 2. 30.

Exam nati on and Eval uati on

To handl e exam nati on and eval uati on
related issues snoothly in covid-19
pandem ¢ situation, the university
departnents have foll owed a continuous
i nternal eval uation process and online
m d- senester exam nation is perforned.
In this nodel, topic-w se test, case
study, presentation, quiz, are nethods
of regul ar assessment. The teacher has
freedomto choose any net hod dependi ng
on the subject taught. The end senester
evaluation is conducted as online
witten test. Students are al so
assessed on the on-practical training
recei ved. Online exam nation and
eval uati on has been successfully
conpl et ed using secure platforns.




Results are declared wi thin 30 days
after conpletion of examns.

Teachi ng and Learni ng

Covi d-19 situation has forced online
and | CT enabl ed teaching-1earning
processes. Every departnment on the
canpus has availability of |ICT equipped
Cl assroons. The entire canpus is W-Fi
enabl ed. Aut horized Ci sco-Wbex online
teaching platformlink is provided to
every departnment to conduct online
cl asses. The university departments
follow a Choice based credit system
(CBCS). Teaching, |earning and
eval uati on are conducted through
noodl e. E-Learning Material is
avai l abl e on the University website. A
state of the art studio is available
for the faculty for E-Content
devel opnent .

Curri cul um Devel opnent

In curriculum devel opnent, teachers
are given full freedomto introduce the
subj ect, design syllabus by including
| at est devel opnment in the field. The
university foll ows systematic process
to introduce and inplenent curricul um
Demand- supply gap at regional and
nati onal |evel, future trends of
enpl oynent entrepreneurship
opportunities are identified and
consi dered. The nmenbers of board of
studi es, includes teachers, experts
fromindustry design the curricul um
The enphasis is given on fundanental
concepts, recent advances and specific
practical skills. A draft is uploaded
on the university website to invite
suggestions fromall the stakehol ders.
The syl labus rigorously peer-revi ened
by em nent experts before placed in
Academ ¢ Council for final approval.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The pl anni ng and devel opnent section
of the university is involved in
pronotion of various activities |ike
quality inprovenent prograns in the
canmpus departnents as well as
affiliated coll eges. An online system
of application for QP has been
devel oped to increase transparency and
speed of funds di sbursement. The
managenment i nformation system (Q M S)
is in force at every level of
adm ni stration and acadenic
departnents. Al the teachers
i nformation, students’ information,




funding related information, store
rel ated information, publication
details of individual faculties and
other related information is being
accunmul ated at the MS portal. The
beneficiaries of this system subnit
their reports, and documents online

Adm ni strati on

In admi nistration, separate software
is maintained at college section of the
university. Al the processes rel ated
to affiliation of colleges right from
first affiliation, continuations of
affiliation to establishnment of center
for higher education are done online.
All the teachers’ pronotion proposals,
Local Inspection Conmittees

appoi ntments are al so done online
t hrough software. Al the affiliated
col l eges have facilities of online
application for all their needs and
even paynents of fees online. Al the
comm ttees report and docunents are

al so accepted on online portal of

col | ege section.

Fi nance and Accounts

The Finance and Accounts Depart nent
is commtted to rendering pronpt,
reliable and consistent service
pertai ning statutory and regul atory
requi rements. The finance Departnent
activities are all online nmaintain e-
governance. Staff nenbers’ roll, their
salaries and all the other
remunerations of routine activities are
made through online portals directly to
the beneficiaries’ account. The finance
and accounts departnment maintains their
i ndi vi dual software through a private
vendor which keeps the process updated
and takes care of tinely payments. The
accounts and inconme section accepts al
types of digital paynents so that
students need not come to counter for
paynents of any of their needs.

St udent Admi ssion and Support

Al the PG degree admi ssions are
processed online. Not only University's
Departnment but also all the affiliated

col |l eges’ PG degree adni ssions are
processed conpletely online right from
the application to final adm ssion of
the student. Usually, after the
advertisenment in news papers and
website students have to create their
online registered profile on University
adm ssion portal through which they get
compl et e gui dance about adni ssion at
their place. Their docunents are
verified at several verification




al |

st udents.

centers which are created at various
places in the jurisdiction of the
Uni versity for the conveni ence of
Students have to conplete
this process only once and after that
the process is conpletely online
t hrough vari ous rounds of admi ssions.

Exam nati on

A maj or
fol | ows e-governance
apply online wherein they can pay the
requi site fees online.
t he question papers are al so delivered
online at the exami nation centers 90
m ns before the exam nati on.
questi on paper
safe and cost effective.
internals marks are conpiled online
t hrough the registered gateway of
institutes.
results become very fast.
onscreen val uation of the
maj or exam nations of undergraduate and
courses has nade the result
declaration task within confortable
reach which ot herwi se was a chal | enge
University |ike us.

i ndi vi dual
processi ng of
Mor eover,

t echni cal

to the bigger

portion of exam nation cell
St udent s can

Apart fromthis

Thi s way

delivery becones nore

Mor eover,

This way the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

staff

Number of
participants
(Teaching
staff)

To Date

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Ni Il NiTl

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
(a) Medical, Death Rs Food grai n advance of a) Medical Ad, (b)
50, 000, (b) Medi cal Rs 10, 000 wi t hout Student aid schol arship
Advance of Rs 7,50, 000 i nterest, Medical (c) Bus Pass, (d)

enmergency loan Rs 1 lac |Relaxation in Exam nation
Fee to ward of Farner
conmi tted suicide

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University has a mechanismfor internal and external audit in place. It has
a full-time Finance and Accounts O ficer, Accounts Oficer, Deputy Registrar,
Assi stant Regi strar assisted by several senior and junior assistants, along
wi th dedicated audit section to verify and certify the entire incone and
expendi ture and the capital expenditure of the University, every year. Finance
and Accounts Departnent reviews each el enent of University’s accounting system
in accordance with internal control policies of account code. Periodic interna
and external financial audits are carried out for inproving financial
Gover nance and nmanagenent control. The University has its own internal audit
mechani sm where internal audit is an ongoing process. Qualified Internal
Auditors from external resources have been pernanently appointed and a team of
staff under them do a thorough check and verification of all vouchers of
transactions that are carried out in each financial year. Likew se, an externa
audit is also carried out on an el aborate and quarterly basis. So far there
have been no major findings/ objections of great concern. Mnor errors of
om ssions and conmi ssi ons, when pointed out by the audit team are i mediately
rectified and precautionary neasures taken to avoid recurrence of such errors
in future. The follow ng agenci es conduct regular financial audit at RTM Nagpur
Uni versity, Nagpur: Internal Audit: 1.Work of internal audit of the University
has been entrusted to the Internal Auditor of the University. The Audit section
of the University headed by Deputy Registrar-Finance perforns the work of pre-
audit. He also pre-checks salary fixations, pension and gratuity paynments and
final payments of general provident fund (GPF). 2. Accountant Ceneral (AG),
Nagpur, conducts statutory audit covering all financial and accounting
activities of the University. This includes scrutiny of the following: a. Al
receipts fromfee, donations, grants, contributions, interest earned and
returns on investnents. b. Al paynents to staff, vendors, contractors,
students and other service providers. External Audit: External Audit is
conducted by the follow ng: (a) CAG through Auditor Ceneral (AG, Nagpur. (b)
Chartered Accountant (CA) of RTM Nagpur University, Nagpur. All
observati ons/ obj ections of AG are conmuni cated through their audit reports.
These objections are exam ned by separate committees of the University, duly
constituted by Hon' ble Vice Chancellor, for finalizing conpliance report of the
University. AGs audit for the previous years have been conpl eted and replies
are submitted to their satisfaction. It is pointed out that no serious
objection/irregularity is outstanding. Thematic audit by AG Nagpur, for the
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years 2012 to 2017 have been conpl eted and no Draft Para has ever been issued
agai nst the University by AG till date. Chartered Accountant of the University
conducts regular ‘accounts audit’ and certifies its Annual Financial Statenents
and Concurrent/Post audit of all receipts and paynments. Al utilization
certificates to various grant giving agencies are also countersigned by the CA
Al'l financial statenents upto year 2018-19 have been certified by the CA

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi an Counci |l of 3.2 Soci al Sci ence survey
Soci al Sci ence Research
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative No Nill Yes | QAC

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

The University pronotes autonony to the affiliated colleges by encouragi ng and
convi nci ng them about benefits of autonony as: (1) Provide Syllabus upgradation
flexibility to make it skill oriented. (2) Oient and retrain teachers by
regul arly organi zi ng wor kshops, sem nars and conferences. (5) Refornmation of
exam nations

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

I nformal connection with parents are always occurred in alnost all department.

Few departnents organi ze formal Parent Teacher neets once in a year. The recent

and upconming activities of departnent are conmuni cated to parents. The parents

visit the departnments and net teachers in case they have any concern or issue
that needs to be addressed.

6.5.4 — Development programmes for support staff (at least three)

Skill devel opnent training, conmputer Training Program Spoken Engli sh,
Commmuni cation Skill and Devel opment program are regularly organi zed as well as
supports further education of Staff nenbers in the University.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

(1) Devel opnent of Infrastructure for e-content set up like Studio and
recording. (2) To setup nore |Innovation, incubation and |inkages Center by
notivating concern faculties for patent and devel op start-up plant. (3)
Initiate internal teaching, |earning and eval uation through noodl e.

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
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b)Participation in NIRF Yes

¢)ISO certification Nill

d)NBA or any other quality audit Nill

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 NAAC- SSR- 18/ 12/ 2020 18/ 06/ 2019 17/ 12/ 2020 46
DW
subm ssi on
2019 NI RF 15/ 12/ 2019 01/ 06/ 2019 31/ 05/ 2020 46
2020 Acadeni c 02/ 05/ 2020 01/ 06/ 2019 31/ 05/ 2020 46

and Admi ni st
rati ve Audit

2020 WORKSHCP 02/ 06/ 2020 02/ 06/ 2020 02/ 06/ 2020 250
ON | PR-
PATENT

PROCEDURE

I TS

LEGALI TI ES

2020 Two Day 12/ 07/ 2020 12/ 07/ 2020 12/ 07/ 2020 47
Nat i onal
Sen nar
(NAAQ)

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 09/ 12/ 2019 14/ 12/ 2019 34 15

studi es and
sensitization

CGender 10/ 02/ 2020 10/ 02/ 2020 53 96
Di scri m nati on
in India

Two Days Film 02/ 02/ 2020 03/ 02/ 2020 82 42
Festi val
SAMBHAV on
gender equality

Awar eness 10/ 07/ 2019 10/ 07/ 2019 200 100
about sexua
abuse anong

school children

Wnen 31/ 01/ 2020 31/ 01/ 2020 90 60
Enpower nment

WOMVEN 16/ 10/ 2019 16/ 10/ 2019 33 18




EMPONERMENT

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Uni versity has conducted various environnental awareness activities such as
free plantation, Water Harvesting System Solid waste nanagenent systens, Verni -
compost system pronoting use of cycles, Energy Efficient Lighting,
bi oremedi ati on and other related activities. Solar panels were installed on the
terrace/ roof of various departnments of University. Al street and corridors
lanp in the university canpus are connected w th Day-ni ght autosensors for
automatic on-off, so wastage of electricity is strictly controlled. The
Departnment of Pharmacy and ancient Hi story has conducted a G een/

Envi ronnent al / Energy Audit of the RTMNU canpus. The audit report giving the
present Environnmental Status with recommendations for Environment conservation
and energy was shared with the University Authorities. The G een Awareness
program for various departnents on the RTMNU canpus was conducted. Very
recently the University have received grant of Rs 5.00 crore from RUSA for for
sol ar energy creation. RTMNU has initiated tradition of distribution of
sapl i ngs of herbal species |like Tulsi, Glroy etc of plant in place of floral
bouquet for differ programof the university. University has taken action to
strictly ban single use plastic in the canpus. Install verm -conpost plants in
di fferent places inside the canpus, Canteen, Mess etc.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Nill 51
Provision for lift Nill 3500
Ranp/ Rai | s Nill 200
Braille Nill 25
Software/facilities
Scri bes for exam nation Nill 20
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 9 8 05/ 09/ 2 1 Teacher Current 250
019 Day Chal | enge
s of
t eachers
2019 9 8 21/ 09/ 2 1 Maul ana Contrib 100
019 Abdul ution of
Karim Abdul
Par ekh Karimin
Snruti Vy |religious
khynmal a |integrity
2019 9 8 26/ 11/ 2 1 Respons 300
019 Savidhan | ibility
Day bei ng




I ndi an
2019 10/ 12/ 2 1 Hurran 100
019 Ri ght Day | Changi ng
di mensi on
s of
Human
Ri ghts
2020 12/ 01/ 2 2 Swam v Youth R 237
020 i vekanand |esponsi bi
as Birth lity
Anni ver sa
ry (youth
day)
2020 19/ 02/ 2 1 Chatrap Admi ni s 150
020 ati tration
Shi vaj i | esson
Maharaj [from Chat
388t h rapati
Jayant i Shi vaj i
Mahar aj
2020 28/ 02/ 2 1 Contrib 150
020 National |[ution of
science |wonen in
Day Sci ence
2020 14/ 04/ 2 1 Dr. Leaders 200
020 Babasaheb |hi p of Dr
Anbedkar [Babasaheb
Jayant i
129
2020 21/ 06/ 2 1 I nterna Fit 200
020 tional I ndi a
yoga din
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CODE OF ETHI CS

03/ 10/ 2020

Uni versity has given
set of guidelines to
maintain integrity in

research. It is applied
to whol e research

activities conducted in
RTM\U platformi.e. Ph.D
research, research
proposal for funding,
defining research
questions and all ocati ng
resources for research,
conducting research, data
col l ection, storage and
retrieval interpretation,
sharing of data and
result presenting and
publ i shing of results



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9019_Inclusion_1621075334.xlsx

trai ning and nentoring of
students and contri buting
to the professional
community. Research
m sconduct is defined as
fabrication,
fal sification, or
pl agi ari sm including
m srepresentation of
credentials, in
proposi ng, performng, or
review ng research, or in
reporting research
results. It does not
i ncl ude honest error or
di fferences of opinion.
M sconduct as defi ned
above is viewed as a
serious professiona
deviation that is subject
to sanctions inposed both
by the University, by
many prof essi ona
associ ations, and, in the
case of research proposed
to or funded by
gover nnent and non-
gover nnent agenci es.

ETH CAL CONCERN | N
RESEARCH

03/ 10/ 2020

Pl agi ari sm Every
thesis submtted for
degree program (Masters,
M Phil or PhD) is scanned
t hrough a Authorized
Ur kund pl agi ari sm
Checkers software. The
publications and project
proposals witten by
students and faculty are
al so scrutinized for
pl agi ari sm and proposal s
not conplying with the
UGC gui del i nes are
rejected. Al
st akehol ders are required
to submit a undersign
statement nentioning
their awareness of the
pl agi ari sm policy of the
Uni versity and no part of
their work be it
assi gnnment, term paper,
project report, thesis or
dissertation etc is not
copied in any formand it
is their own creation.

1. OBLI GATIONS I N USE
LABORATORY ANI MAL | N

03/ 12/ 2020

e Research subjects —
human, ani nal — shoul d be




RESEARCH: handl ed with respect and
care. The health, safety
or welfare of a conmunity
or coll aborators shoul d
not be conprom sed.
Resear chers shoul d be
sensitive to their
research subj ects.
Protocol s that govern
research into human
subj ects nust not be
viol ated. Ani mals shoul d
be used in research only
after alternative
appr oaches have proved
i nadequat e. The expected
benefits of such research
must outwei gh the harm or
distress inflicted on an
animal . ¢ Investigators
who use | aboratory
animals are obliged to
foll ow procedures so as
to minimze animal pain,
suffering, and distress
and to use no nore
animal s than absolutely
necessary. e« \Werever
possi ble, alternative
protocol s which do not
require the use of
ani mal s shoul d be
considered, and if
practicabl e, adopted. -
Witten approval nust be
obt ai ned fromthe
Committee for the Purpose
of Control and
Super vi si on of
Experinments on Animals
(CPCSEA), CGovennent of
India prior to the
initiation of any
research or teaching that
requires the use of
ani mal s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Energy Efficient Lighting by connecting Day-night auto Sensors, (2) Sol ar

Energy, (Established Sol ar Photovoltaic Power Plant), (3) Water Harvesting in

nost of the building of the university, (4) Pronotion of use of cycles inside
the campus. (5) Recycling of Paper, (6) Plastic Free Canpus.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9019_promotion_activities_1621075717.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2.1 Best Practice - | 1. Title: Internalization and dissem nation of |ICT
based delivery, assessnment and resources sharing. 2. Objective of the Practice:
Use of ICT enabler tool like Modle is always desired but the nenbers of
faculty are reluctant to use it. The teachers bel onging to rural background
suggest the linmited resources and know how big challenge in inplenentation.
Di sseni nati on of Mdodl e and MOOCs as a teaching, |earning and eval uation too
anong faculty nmenbers was the main objective behind this practice. The
uni versity decided to train the teachers during orientation and refresher

prograns organi zed by HRDC. The target was to use HRDC platformfor

provi di ng
hands on experienti al

| earning opportunity to participating teachers such that
percei ved ease of use and useful ness of tools are enhanced as per Technol ogy
Accept ance Mbdel . The secondary objectives were to bring-in | CT conponent and
novelty to otherwise traditional refresher and orientation courses. In short,
the practice wanted to nake teachers and students across region and country to
make use of Moodl e and MOOCs as an inportant elenent in overall curriculum
execution including continuous evaluation. 1. The Practice In view of the
i nherent reluctance of teachers in accepting and effectively using the ICT
tools in teaching |earning-eval uati on processes, a separate programtargeted at
Moodl e and MOOCs woul d have easily nade themdisinterested in it. So, it was
deci ded to nmake Moodl e as a platformfor conducting the refresher and
orientation prograns. This was expected to give them actual hands on practice
on the capacities of the tool, its application in their institutions and
confidence to use it with their students. It was al so thought that Modle wll
be used as the beginning step and once they are confortable, picking the fast
| earners anongst themto propagate MOOCs in the capacity of Swayam Mentors.
Thus, the HRDC platformwas efficiently used to identify the resource persons
responsi ble for taking the tools to the last nmile |earner. The bi ggest
chal l enge was to convince the users that the Modle systemis feasible and
adapt abl e. The HRDC prograns are planned such that each participant gets
i nformati on, makes own Mobodl e site, gets resources, understands course
assessnent and experiences peer |learning on the new platform |nstead of
| earning Moodl e, the participants learn their domain topics on new platform and
in new environnent. Since the entry to platformis conpul sory, the trainers and
facilitators at HRDC make it sure that the user is nmade confortable in using
the tool and | ooks forward to making Mbodl e the part of their teaching and
evaluation plan at their respective institutions. 2. Strategi es adopted by the
Uni versity: The core team of Modle trainers (HRDC Full Tinme faculty nenbers)
are given proper training. The progranms are announced to be conducted using
Mbodl e. The course coordinators conmuni cate and notivate participation from
Rural participants to ensure outreach expansion. To ensure effective training,
the participants are asked to bring in |aptops wherever possible. The
participants are provided constant guidance/ support even after conpletion of
their program Besides nmeking faculty nenmbers aware about the use of MOODLE and
MOOCs t hrough Orientation and Refresher Programs at UGC-HRDC, the University
al so adopted a strategy of conducting ‘* MOOCs Awar eness Prograns’ at various
PGTDs and affiliated colleges of the University. This was prinarily to expand
the outreach of the drive as nany senior teachers have al ready had conpl et ed
their Orientation/ Refresher progranms and many junior teachers are either not
eligible yet for the same or do not get selected for the sane on account of
limted seats. Many unaided institutes offering professional prograns do not
nom nate their teachers for orientation/refresher prograns. Hence, the strategy
for conducting workshops at their |ocation was adopted which yiel ded the
desired results. In the recent years, the University has started taking this
practice to the next level by naking MOOCs a conpul sory conponent of the
program and allowing credit transfer. This has started in 2019-20 by




i npl ementing it in MBA programand is underway in the revised curriculumfor BE
and few PG program 3. Evidence of Success The practice of internalization and
di ssem nation of ICT based delivery, assessnent and resource sharing has
yi el ded the desired results in recent past. The teachers of various affiliated
col | eges have been nade aware of these tools and were trained to inplenment them
using internal resources only. The University did not have to involve any
external resources for the sane. It is evident fromthe feedback that many
teachers have started using MOODLE and are now encouragi ng students to take
MOOCs for val ue added | earning. Sone inportant nunbers in this regard are
produced here: Sr. No. Particular 2019-20 2. Total nunber of Courses in which
MOCDLE was taught 11 3. Nunber of Institutions inplenmenting MOODLE 15 4. Nunber
of Teachers inplenmenti ng MOODLE based Teachi ng, Eval uation and resource sharing
56 5 Feedback and reactions from students and teachers regardi ng MOODLE 63.3 6
Nunber of SWAYAM Mentors 58 7. Nunmber of Awareness Programmes Conducted by
Swayam corrdi nator and Mentors 25 8. Nunber of students undertaking
SWAYAM MOOCs 300 6. Probl ens Encountered and Resources Required Few of the nost
common still inportant problens faced while executing this practice can be
nenti oned as: ¢ Creation of Modl e and MOOC expert team for program pl anning
and execution. ¢ Oientation of domain specific resource persons, their tine
and attention. ¢ Preparation of Modle suitable acadeni c resources and
assessnent questions. ¢ Lack of or lowinitiative fromexperienced but non tech
savvy teachers ¢ Perceived scarcity of resources at participant’s institution.
e The Resources required for this practice are both intellectual and technol ogy
infrastructure level. ¢ The support team of teachers is also required who can
use the platformand train others on the platform < The training hall nust be
equi pped with internet ready conputer systens. Trainees must have a snmart phone
for place independent usage of platform Best Practice — Il 1.Title of the
Practice: Seeding the culture of Research 2. nhjectives of the Practice:
Research is one of the nbst inportant activities to be carried out by any
Uni versity. The RTMNU has pioneered the concept of devel oping research culture
anongst its faculty nenbers and students by providing seed noney fromthe funds
of the University. As there are nany constraints on getting funds for research
from out-side sources. The practice of providing seed noney to teachers for
research ains at — 1. Engagi ng teachers and students to unearth research and
consul tancy opportunities by providing them financial assistance. 2. Tapping
the opportunities to connect |ocal resources, nethods, people and organi zations
to external world via university platform 3. Pronoting and encouragi ng the
extensive val ue based research practices useful for societal purposes. 4.
Nurturing the research culture in the University and overconing the hurdl e of
funding for junior teachers. 5. Enriching the research publication tradition of
the University by providing financial assistance. 1. The Context: Funding has
al ways been experienced as a major constraint in research activities of any
University. There are many teachers whose research proposals could not be
acconmodat ed by fundi ng agenci es on account of either non-availability of funds
or the research proposals being in the context of |ocal problens. Such
researchers are deprived of opportunities and the research problens of |ocal
context remain unattended. In order to resolve this deadl ock, the University
floated this schene of funding the research by junior teachers and the
preference is given to the research proposals having local territorial
significance. In order to ensure financial sustainability of the schene, the
Uni versity has decided to nmake a budgetary provision of minimumRs. 1 Crore
every year for this schenme. The prudential use of such a provision for the said
purpose is ensured through the rigorous screening of research proposals.

Mor eover, the stringent nornms for scrutiny of bills and invoices towards
utilization of seed noney ensures the effective use of this schenme. A cap of Rs
3.00 |l akhs for proposals from science and technol ogy and Rs. 2.50 | akhs for
ot her proposal s has been put on funding individual research projects. 1.The
Practice: The University has successfully institutionalized this practice with




a wel |l -defined nechani smand |ying dowmn standard norns and procedures for
sanctioning and di sbursing this * Seed Money' to researchers. a) The University
Devel opnent Section has been assigned the job of inviting application every
year fromthe intending faculty nenbers. This is done at the begi nning of every
acadeni c session. b) The proposals such submitted, are primarily scrutinized by
the administration to ensure that every applicant is eligible for the grant and
has conplied with subnission of all requisite docunents along with the research
proposal. c¢) The shortlisted proposals are then placed before the ‘ Screening
Committee’ constituted by the Hon' bl e Vice-Chancellor constituted for the said
purpose. This conmittee has senior faculty nmenbers/researchers representing
various faculty/subject of studies having a notable research experience. The
function of this conmttee is both to screen and approve the research proposals
submitted by the faculty nenbers and also to nonitor the progress nmade by the
researcher and to ensure proper utilization of the funds. This conmttee
scrutinizes the proposals on various technical/academ c paranmeters and
shortli st

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps://wwv. nagpuruni versity.ac.in/v2/ 1 QAC. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Ef fecti ve conduct of exam nations is one of the nost inportant and criti cal
front end operations of any University as it deals with the students who are
the nmost inportant stakehol der of the University. Conveni ence of stakehol ders

viz. students, teachers and University staff is one of the nost inportant
priority of RTMNU. The University has been facing nmany problens in conduct of
exam nations as the geographical area of University is w despread anong four
districts and a | arge nunber of exanm nations across disciplines are required to
be conducted twice a year. The exami nation system has been facing nmany issues
such as logistical concerns, security and confidentiality, environnental
concerns, etc. As a one go solution to these problens, the R T M Nagpur
Uni versity has introduced an ‘Online Question Paper Delivery’ which is
henceforth referred as OQPD which is distinctive in nature with regard to the
priorities or thrust areas of the University. Online Question Paper Delivery At
RTMNU, in every senester around 6000 question papers are required to set,
noderate, print distribute over 170 exam nation centres by road transport. Qut
of these 170 exam centres, 32 centres are outside Nagpur, sone of which are
even at 170 kmaway fromthe distribution centre. Every senmester, around 3.5 to
4.0 | akh students appear for 963 exam nations. The managenent of this system
requires work force of around 1200 personnel. Apart fromthis, follow ng
additional risk is involved in the manual delivery of Question Papers, nanely:
Transportation risk, mshandling of Question Paper bundl es while opening them
at centres, risk of Question Paper |eakage, risk of malpractice, safety
security of Question Papers at exam nation centres, logistic cost for Question
Paper printing to delivery, etc. In view of all these problens, at RTMNU, an
I nnovative and very distinctive step was very necessary. Therefore, the Online
Question Paper Delivery (OQPD) systemwas introduced for the first tinme at
RTMNU, anong any ot her state University, in Maharashtra. The objective of the
(OQPD) systemis to take care of the all the probl ens stated above.
| mpl ement ati on of OQPD system was al t hough i nnovative but posed many chal | enges
for its effective inplenentation. The major issue was to make avail abl e the
reliable, safe and robust online delivery nechanismalong with all the
necessary |IT facilities at respective examcentres. Initially, officers at
exam nation centres were also reluctant due to |lack of confidence in



https://www.nagpuruniversity.ac.in/v2/IQAC.php

technol ogi cal inplenentation of OQPD system In spite of all challenges, RTVMNU
exam nation division was firm and confident enough to inplenent the sane,
because once the exam nation centres are well equipped with all the IT
facilities including Internet, it was going to be one of the best unique
feature that could answer alnost all the problens faced i n nanual Question
Paper delivery. Initially, in W2015, a trial attenpt has been nade only for
Engi neeri ng exam nations. This was due to the fact that al nost all Engineering
col | eges and concerned exam nation centres were having at |east basic m ni num
IT facilities required for OQPD system This attenpt was a great success

Provide the weblink of the institution

https://ww. nagpuruniversity.ac.in/pdf/Institutional Distinctiveness 060620. pdf

8.Future Plans of Actions for Next Academic Year

1. Strengthening of incubation center, 2. Redesigning of website 3. To inprove
out put and quality of teaching and research by creation of self-funded positions
at two |l evels. Distinguished professors and Eneritus professors will be appointed
to bring academ cians with experience and repute to canpus. 4. To identify core
research areas and focus nore on innovation and devel opnent of intell ectual
property in the formpatents and products. 5. A Modl e-based | earni ng managenent
systemwi |l be inplenmented in all departnents from next senester. 6. To upgrade
the sports facilities available on canpus. 7. To update studi os on campus which
will be utilized to devel op E-content of some val ue added courses.



https://www.nagpuruniversity.ac.in/pdf/Institutional_Distinctiveness_060620.pdf
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