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REPORT  

AWARENESS PROGRAMME ON GENDER SENSETIZATION. 

on 4-12-2023 at 11:30 am  

Post Graduate Teaching Department of Law (Autonomous), RTMNU organized a lecture on 

the topic of ‘Gender Sensitization’ on 4th December 2023 at 11:30 am in the department 

premises. This lecture was attended by the students, non-teaching staff and faculties of the 

PGTD Law attended the lecture Mrs. Shikha Gupta, Research Scholar at PGTD of Law was 

invited as speaker to enlighten the students on this topic. Mrs. Anushree Mukte, faculty at 

PGTD of Law, RTMNU formally introduced the resource person and Dr. Vijayata Bhalave, 

Asst. Professor, PGTD of Law welcomed the guest speaker. Dr. Payal Thaorey, Head PGTD of 

Law introduced the importance  of “Gender Sensitization” to the audience.  

Mrs. Gupta, the eminent speaker familiarized the audience with various aspects of gender 

sensitization in light of the Sexual Harassment of Women at Workplace (Prevention, 

Prohibition and Redressal) Act, 2013, such as concepts of the victim, workplace, etc along with 

its widest interpretations and inclusions and discussed the background and development of an 

outcome of the ‘Vishakha case’ creating a whole new scenario for gender protection as well as 

the respective role of the judiciary in issuing guidelines for the same. She notably insisted upon 

the ‘gender specificity’ of the Act as against the concept of ‘gender neutrality’ with its 

application only to female persons at a workplace but the perpetrator can be male or female. 

As the audience comprised of students, faculties, interns, and employees at various 

organizations the application of the Act to all and the notional extension of the concept of the 

workplace to include work visits and work travels outside appointed workplace was specially 

pointed out. The speaker discussed the duties upon the employer to establish ICC, the internal 

committee, and the constitution of LCC ie. Local committee where ICC isn’t available. The 

committees have a gender-sensitive approach in appointing members which includes 2/3rd 

women as well as independent members. She also discussed in detail the civil and criminal 
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cognizance under the Act and its comparison of provisions with the Indian Penal Code, 1860. 

While throwing light upon the cognizance of the cases, the irrelevance of the aspect of mens 

rea was also mentioned, “Impact of action is more important than intent of action”. The lecture 

concluded with students’ interaction and address of the same by speaker.  

A formal questions and answer session was conducted at the end of the session, wherein the 

students has asked some important question like What preventions can be taken by the 

employers to combat with the menace of Sexual harassment at work places? Why the 

conviction rate is low in case of sexual harassment at work places in India? The resource person 

has successfully answered the quires and the students were satisfied with her answer. The 

programme ended on a positive note. A formal vote of thanks was proposed by Mrs. Anushree 

Mukte.  

. 
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Report Submitted by: 

Ms. Anushree Mukte.  

(Programme Coordinator)  

 

                                                             Dr. Payal Thaorey 

Head of The Department, 

PGTD, LAW RTMNU. 


